Slovenia’s national implementation plans (NIP) June 24,2022

1. Brief information on the national context and baseline

Strategic and legal frameworks

Vocational and technical vocational programmes are offered at upper secondary and tertiary level (short cycle higher vocational education) for young
(full-time) and adult (part-time) learners. According to the Organisation and Financing of Education Act ( ZOFVI, 1996)", Vocational Education Act (ZPSl,
2006)2, Apprenticeship Act (Zvaj, 2017)% and Higher Vocational Education Act (ZVSI, 2004)%, schools provide IVET programmes in partnership with
companies.

Practical training in companies is provided on the basis of a collective learning agreement signed between the school, the student (or his/her legal
representative) and the employer. Depending on the type of programme the duration of in-company training varied from 8 weeks in 4-year technical
vocational programmes (ISCED 354; vocational matura) to 24 weeks in 3-year vocational programmes (ISCED 353; school-leaving exam). In vocational
upper secondary three-year programmes (ISCED 353), an individual learning agreement could be signed between the student and the employer. Upper
secondary vocational education may be school or apprenticeship based ; for the latter the practical training period could be extended to up to 52-54
weeks. In higher VET programmes (ISCED 554), accessible to those with a vocational matura, work-based learning in companies accounted for 40% of
the programme duration.

VET in Slovenia has been continuously developing since 1996, when the White Paper on Education (1995), new legislation, curricular reform and the
establishment of institutions introduced a comprehensive regulation at all levels of the school system. The cooperation between the state and the
social partners was re-established, setting a framework for development at the systemic and implementation levels. This was followed by new (partial)
reforms dealing with labor market responsiveness (occupational standards, 2000), curricular reform (2004-2008), new White Paper on Education (2011),
as well as school network, funding, the role of companies, practical training in companies, apprenticeships (2017), development of inter-company
training centers to support continuing VET (CVET) and others.

1 zakon o organizaciji in financiranju vzgoje in izobraZevanja (Uradni list RS, $t. 16/07 — uradno preci$¢eno besedilo, 36/08, 58/09, 64/09 — popr., 65/09 — popr., 20/11,
40/12 — ZUJF, 57/12 — ZPCP-2D, 47/15, 46/16, 49/16 — popr., 25/17 — ZVaj, 123/21, 172/21in 207/21) http://www.pisrs.si/Pis.web/pregledPredpisa?id=ZAK0445

2 Zakon o poklicnem in strokovnem izobraZevanju (Uradni list RS, §t. 79/06, 68/17 in 46/19) http://pisrs.si/Pis.web/pregledPredpisa?id=ZAK0O4325

3 Zakon o vajeni$tvu (Uradni list RS, §t. 25/17) http://www.pisrs.si/Pis.web/pregledPredpisa?id=ZAK07512

4 Zakon o vi$jem strokovnem izobrazevanju (Uradni list RS, §t. 86/04, 100/13 in 54/22 — ZUPS-1)



http://pisrs.si/Pis.web/pregledPredpisa?id=ZAKO4325
http://www.pisrs.si/Pis.web/pregledPredpisa?id=ZAKO7512

During all this time, the attractiveness of VET for young people has been changing, and the participation of adults has not been constant as well. With
new solutions at the curriculum level (modularity, open curriculum, school implementation curriculum), quality of vocational matura and final exams
(centrally prepared, employer participation), cooperation with companies, as well as new forms of education (colleges, apprenticeships) VET is
constantly responding to the needs of the labor market. VET is also adjusting to the expectations of young people and others enrolled into vocational
schools and preparing to enter the labor market. In addition to the formal VET, during the last 20 years a lot of attention has been on the development
of (narrower) qualifications, which can be obtained either in the system of National Vocational Qualifications (NPK) or through training provided by
providers through the Employment Service of Slovenia or independently, according to National Professional Qualifications Act (ZNPK, 2000)°

Adult learning is recognised as having a key role in creating better jobs in Europe, improving quality of life and promoting individual development,
personal fulfilment and active citizenship. It has been acquiring an increasingly significant prominence on the political agenda as a means to provide a
solution for a number of current and future societal challenges. An ageing population and workforce in the European Union calls for a special focus to
be put on enhancing and broadening the skills and competences of individuals throughout their whole life cycle. Technological change and global
migration flows are also two factors which require a reinforced attention to be given to adult learning-related measures.

The current situation shows that there is definite room for improvement: around one in five adults in the EU have not completed upper secondary
education and a substantial proportion of adults in Europe is affected by low levels of literacy, numeracy and/or digital skills. The new European Agenda
for adult learning 2021-2030 (NEAAL 2030), adopted under Slovenian Presidency of Council of EU, sets the adult learning vision at EU level for the next
decade and it sees the adult learning concept holistically: a whole-of-government and multi-stakeholder approach is needed in order to achieve the
best results. It defines that at least 60 % of adults aged 25-64 should have participated in learning during the last 12 months.

Furthermore, to support reaching the goals of European Pillar of Social Rights Action Plan and NEAAL 2030 Slovenia set the national goal for adult
participation at 60% annually by 2030. The size of the challenge against the background described is significant and it is an ambitious goal, incorporated
also in a new National Master Plan of Adult Education in the Republic of Slovenia 2021-20307, adopted in March 2022. It builds also on OECD Skills
Strategy Implementation Guidance for Slovenia, published in 2018, pointing out the need for coordinated work between the government sectors, social
partners and stakeholders to improve and share responsibility and strengthen the overall conditions.

5 Zakon o nacionalnih poklicnih kvalifikacijah (Uradni list RS, §t.1/07 — uradno preciéeno besedilo in 85/09) https://www.uradni-list.si/glasilo-uradni-list-
rs/vsebina/2007-01-0004?sop=2007-01-0004

5Resolucija Sveta o novem evropskem programu za izobrazevanje odraslih 2021-2030 (Uradni list EU, C 504/9), https://eur-lex.europa.eu/legal-
content/SL/TXT/PDF/?uri=CELEX:32021G1214(01)&from=EN

7 Resolucija o nacionalnem programu izobraZevanja odraslih v Republiki Sloveniji za obdobje 2022—-2030 (ReNP1022-30)
http://www.pisrs.si/Pis.web/pregledPredpisa?id=RESO0138
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http://www.uradni-list.si/1/objava.jsp?sop=2007-01-0004
http://www.uradni-list.si/1/objava.jsp?sop=2009-01-3792
https://www.uradni-list.si/glasilo-uradni-list-rs/vsebina/2007-01-0004?sop=2007-01-0004
https://www.uradni-list.si/glasilo-uradni-list-rs/vsebina/2007-01-0004?sop=2007-01-0004

The adult learning, regulated by Adult Education Act® emphasising continues VET and related upskilling and reskilling opportunities, is guided in several
national strategies: A new National Master Plan of Adult Education in the Republic of Slovenia 2021-2030, Strategy for Short-Cycle Higher Vocational
Education in Slovenia 2020-2030° and OECD Skills Strategy Implementation Guidance for Slovenia?®,

Very important programme in the field of education and training is Erasmus+ who is active in bringing the programme and its aims close to the trends
and aims of the national education system. The objective of the programme is the development of education in VET in order to reach the objectives of
the European strategies. The focus of the national topics on professional teacher development in the next years will be: teaching and learning outcomes
assessments with the use of innovative learning technology and methods; sustainable development and active citizenship; work with gifted students;
inclusion and equity in schools, social competencies and wellbeing in education (capacity building of professional staff to work with mental health and
addiction issues); counselling work in education and study process; development of media literacy and Slovene language communication competencies.
All these topics are in line with our institutional as well as E+ goals.

On 22. April 2022, the Minister of Education, Science and Sport sing the new Digital Education Action Plan 2027*! (ANDI). The purpose of ANDI 2027 is
to determine vision and goals of digital education in the next seven years in all aspects: organizational (involvement of all stakeholders in Slovenia and
wider), content-related (pedagogy and curricula, education, training and communities, leadership, support environment for all stakeholders - e-services,
infrastructure, equal opportunities, evaluation) as well as financial (provision of Slovenian state budget, EU and other financial resources and efficient
and coordinated use of them). ANDI 2027 is also the main strategic framework for continuous professional development of teachers on digital skills
and it follows the renewed European Union (EU) policy initiative to support the sustainable and effective adaptation of the education and training
systems of EU Member States to the digital age.

ANDI 2027 consists of two main sections: Vision and Key Areas. Each area has specific goals as well as measures.
Vision: Our vision is a well-established education and training system which prepares individuals for a quality life in a digital and green society,
comparable to the most successful countries.

8 Zakon o izobraZevanju odraslih (Z10-1), Uradni list RS, $t. 6/2018 z dne 2. 2. 2018 https://www.uradni-list.si/glasilo-uradni-list-rs/vsebina/2018-01-0222?sop=2018-
01-0222

9 Strategija visjega strokovnega izobrazevanja RS 2020-2030 https://www.gov.si/assets/ministrstva/MIZS/Dokumenti/Visje-strokovno-izobrazevanje/Strategija-
visjega-strokovnega-izobrazevanje-RS-2020-2030/Strategija-visjega-strokovnega-izobrazevanja-v-Republiki-Sloveniji-za-obdobje-20202030.pdf

10 OECD Skills Strategy Implementation Guidance for Slovenia,
https://www.gov.si/assets/Ministrstva/MIZS/Dokumenti/Novice/ac11c3a775/0OECD_Skills_Strategy 2018 Report.pdf

11 Akcijski naért za digitalno izobraZevanje (2021-2027) https://education.ec.europa.eu/sl/focus-topics/digital-education/digital-education-action-plan
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KEY AREAS in ANDI 2027

1. Centre (at national level) and hubs for digital education

The idea is to establish a comprehensive organizational structure that will ensure an overall national coordination in the field of digital education in all
its aspects: organizational (involvement of all stakeholders in Slovenia and wider), content-related (pedagogy and curricula, education, training and
communities, leadership, support environment for all stakeholders - e-services, infrastructure, equal opportunities, evaluation) as well as financial
(provision of Slovenian state budget, EU and other financial resources and efficient and coordinated use of them).

2. Digital Pedagogy

The purpose is the establishment and recognition of comprehensive didactics of digital education, both in theory and in practice, which is the basis for
all content and other systemic documents at all levels of education (curriculum, study programmes, etc.), formal and informal education. An integrated
and interdisciplinary approach, which includes teaching and learning in traditional and/or virtual environment (including in a combination of both), is
of great importance.

3. Renovation of curricula, study programmes and jobs

The purpose is to renovate educational programmes and other regulations that will enable the integration of (new) basic knowledge of computer
sciences as well as comprehensive digital competencies (DigComp) of learners in curricula, study programmes and informal learning; to upgrade the
catalogue and conditions of jobs (teachers; ICT coordinator; technical support staff).

4. Education and training of educators, management and other experts

The purpose is to renovate and upgrade the system of basic (pre-service) education of teachers and other educators, as well as the continuous
professional development (CPD) with the basic knowledge of computer sciences and comprehensive pedagogical digital competencies (DigCompEdu).
In addition, it also aims to influence changes in the further promotions of educators at all levels of education. Important parts of the CPD are also widely
represented learning communities and exchange of good practices.

5. Comprehensive and inclusive digital support environment (digital support ecosystem)

The aim is to provide a comprehensive, efficient, well-functioning, safe and motivational support ecosystem for every stakeholder in education. As this
set covers many areas, each area is presented separately as a subset, namely: 5.1 Infrastructure, 5.2 Platforms, Tools and Services, 5.3 Educational e-
content, 5.4 Proposals and Drafts for Change, 5.5.Leadership of Educational Institutions, 5.6. Internal and External Evaluation of Implementation
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Progress of ANDI 2027, 5.7 Ensuring Equality and Equal Opportunities, 5.8 Parental Involvement and 5.9 Other Stakeholders, 5.10 CyberSecurity. The

support environment also includes Lot 1 (Centre and Hubs) and Lot 4 (Education and Training).

6. Protocols for education in special circumstances

The set is intended for a detailed preparation of protocols for a rapid transition to distance learning and adequate response in other specific
circumstances, involving all key stakeholders and the whole vertical. The protocols are prepared by the centre with hubs and other key stakeholders
(not only educational and training institutions, but also the Information Commissioner, the Ombudsman, the Centre for Social Work, the Police, etc.).

The broader legislative and strategic framework for successful green and digital transformation which also has an impact on the VET development

consists of:

Strategija razvoja Slovenije 2030*2

Strategija digitalne transformacije gospodarstva®®

Development strategy of Slovenia®*

Slovenia’s EU Cohesion Policy Programme 2021-2027%°

2019 in 2020 European Semester — Country Report - Slovenia?®

The Resolution on the National Environmental Protection Programme 2020-2030%

Resolution on the Slovenian Climate Long-Term Strategy 20508

12 https://www.gov.si/assets/vladne-sluzbe/SVRK/Strategija-razvoja-Slovenije-2030/Strategija_razvoja Slovenije 2030.pdf

13 https://www.gov.si/assets/ministrstva/MGRT/Dokumenti/DIPT/StrategijaDTG.pdf

14 https://www.gov.si/teme/digitalizacija-druzbe/

15 Priprava programskih dokumentov https://www.eu-skladi.si/portal/sl/po-2020/priprava-programskih-dokumentov-1/podstran-1

16 https://www.eu-skladi.si/sl/dokumenti/po-2020/dokumenti-po-2020/2020-european_semester country-report-slovenia en.pdf

17 Resolucija o Nacionalnem programu varstva okolja za obdobje 2020-2030 (Uradni list RS, &. 31/20 in 44/22
http://www.pisrs.si/Pis.web/pregledPredpisa?id=ODLO1985

18 Resolucija o Dolgoroéni podnebni strategiji Slovenije do leta 2050 (Uradni list RS, &. 119/21 in 44/22
http://www.pisrs.si/Pis.web/pregledPredpisa?id=RESO131

- 2V0-2)

- 2V0-2)
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https://www.gov.si/assets/vladne-sluzbe/SVRK/Strategija-razvoja-Slovenije-2030/Strategija_razvoja_Slovenije_2030.pdf
https://www.gov.si/assets/ministrstva/MGRT/Dokumenti/DIPT/StrategijaDTG.pdf
https://www.gov.si/teme/digitalizacija-druzbe/
https://www.eu-skladi.si/portal/sl/po-2020/priprava-programskih-dokumentov-1/podstran-1
https://www.eu-skladi.si/sl/dokumenti/po-2020/dokumenti-po-2020/2020-european_semester_country-report-slovenia_en.pdf

Main policy initiatives and reforms

During the last five years, various development or implementation projects and activities have been implemented in Slovenia in the field of VET. The
results represent a good basis for the implementation of common priorities.

Reform of upper-secondary vocational education 2016-2021 project

A five-year project Reform of upper-secondary vocational education (1 November 2016 to 31 October 2021), funded by the European Social Fund (ESF)
was the main development project in the field of upper secondary VET in Slovenia in that period. It was run by the Institute of the Republic of Slovenia
for VET (CPI). The main objective of the project was the reform of upper secondary VET with emphasis on the development of apprenticeship,
strengthening the participation of employers and social partners in the educational process and the establishment of innovative learning environments
and the introduction of pedagogical practices to support individual development. The project has improved training of young people and reduced the
gap between the competencies achieved by an individual in education and labor market expectations. Activities of the project were focused on testing
and identifying the tools and methods to create a sustainable system for meeting the labour market needs; developing flexible and individualised
teaching methods and learning pathways; supporting companies to engage in work-based learning; testing and evaluating the apprenticeship system;
defining learning outcomes for work-based learning and improving the training of mentors in companies. Strong cooperation with social partners and
companies was embedded in the project.

The key results of the project are the developed and pilot-tested apprenticeship form of upper secondary VET and the developed Model of
individualization in vocational and technical schools. The results will be the basis for a new VET modernization project that has just started and is
described in point 3 of this plan.

The development of programmes for upskilling in CVET 2017-22

Slovenia has developed new continuing vocational education and training (CVET) programmes for employed graduates (SQF 4, 5 and 6) to meet
employers’ needs for skills and competences who expressed their needs and vision for the future. Formal CVET programmes, envisaged by the VET Act
(2006, amended in 2017 and 2019) and Higher VET Act (2004), have been available on a limited scale. The CPI project Development of programmes for
upskilling in CVET 2017-22 (the PINPIU project) is one of the projects aiming to fill the gap. New formal CVET programmes (up to 30 credit points) are
being developed to upskill, update and develop specific vocational competences of employed VET graduates. The programmes will help individuals to
acquire, improve and strengthen those competences that they and companies need to successfully deal with improved and new technologies, as well
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as with the changes in the nature of work. The programmes will also help to improve the competitiveness of the Slovenian economy — primarily small
and medium-sized companies — and better match skills supply and demand in the labour market.

In the period from 2018 to 2022, we are implementing further vocational education and training programs for employees in schools across Slovenia, as
additional training, qualifications or retraining, which must follow the needs of the labour market and individual jobs. Project MUNERA3 offers
employees many opportunities to engage in continuing vocational education and training programs, with the aim of improving their competencies due
to labour market needs, greater employability and mobility between areas of work and personal development and functioning in modern society. The
programs will be implemented in the professional fields of engineering, biotechnology and services in all twelve statistical regions of the Republic of
Slovenia. The project will include at least 17,640 employees who will be able to receive education and training at the level of secondary vocational,
secondary vocational and higher education.

Promotion of vocational education and training in the period 2016-2022
In the period from 2016 to 2022, the Institute of the Republic of Slovenia for VET implemented the project Promotion of Vocational Education and
Training. The main objectives of the project were

e to increase the attractiveness and competitiveness of VET through promotional activities such as presentations of professions and schools,

vocational skills competitions, advertising and other activities to improve the reputation and visibility.

e to promote the career development of talented young people with VET education through competitions in vocational skills.

e to strengthen cooperation between young professionals, schools and companies by promoting VET
The key results of the project

e the implementation of the national competition in vocational skills,

e participation of selected competitors in the Euroskills 2021 competition in Graz,

e ensured access to information on education and career development opportunities through the website mojaizbira.si and various promotional

activities to increase the attractiveness of VET.

Strengthening the competencies of professionals
Performance of the vocational education and training largely depends on the quality of teaching and training, yet the teaching profession is faced with
many challenges. Within the project "Strengthening the competencies of professionals in the field of managing an innovative educational institution in
the period 2018-2022", training of professionals in the field of VET is carried out. The aim of the project is to raise their skills and improve competencies
that are important for quality educational work. CPl organizes and conducts trainings for managers, teachers and other professionals of VET schools to
upgrade their competencies in the field of entrepreneurship, innovative approaches and teaching methods (including digitalisation), sustainable
development in education, assessment of knowledge, upgrading professional skills, working with special needs students and identifying and ensuring
VET quality.
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Towards digitalisation and green transition

In 2021 a curriculum reform started to comprehensive introduce DigComp (2.1. and its upgrade 2.2.) and GreenComp frameworks at all levels of
education (including VET), as well as in the assessment. The reform will comprehensive introduce Computer Sciences at all levels of Education. The
project is financed by EU Resilience and Recovery Fund. Ministry follows the action plan that will be implemented within the project co-founded by the
Recovery and Resiliance Plan. In this respect curricula at all educational levels (from early childhood education and care to higher education) will be
overhauled. To empower schools for this task, 20,000 teachers/educators will be trained in digital skills and supported with updated teaching practices.
Moreover, the plan will support investments in improving connectivity of schools, thus reducing digital divide, and in creating modern digitally equipped
learning places. Slovenia will also develop new digital solutions to better support the learning process (e.g. e-national examination, project-based
learning etc.) More in point 3 of this plan.

Supporting international cooperation in VET

One of the initiative inside the Erasmus+ program is the national VET team who has two main objectives to reach. One is to increase the quality of
incoming mobilities in order to get an impact on the quality of PUD (practical training at work for home-learners) and the second one, to increase the
attractiveness of VET, especially for the gastronomy, tourism, health and construction sector.

National agency CMEPIUS®® which implements Erasmus+ programme works mostly on the quality of the mobilities and projects. As the budget is
increasing every year, it is very important to give a full support to beneficiaries in order to reach a high quality projects as well as increase the number
of mobilities.

Quality assurance in VET

EQAVET NRP is striving for QA to take place in line with EQAVET framework on system level as well. Following Council Recommendation on VET and
EQAVET Secretariat guidelines in the period from 2021-2023 EQAVET NRP is taking part in Engagement in EU level peer reviews of quality assurance to
enhance the transparency and consistency of quality assurance arrangements, and to reinforce trust between the Member States. Peer review on
national level will cover the involvement of stakeholders into the evaluation process of VET system. With the topic we are addressing the challenge on
national level — lack of stakeholders (including social partners) involvement into QA on system level.

Development of quality values and quality culture are being facilitated through advocating the internal QA systems to become integral part of wider
management and leadership system on the level of VET providers. VET providers are encouraged to involve internal and external stakeholders into QA
process not just as feedback providers but also as proactive partners. Shared leadership style is being introduced through supporting VET providers in

19 Centre of the Republic of Slovenia for Mobility and European Educational and Training Programmes https://www.cmepius.si/english/
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establishing/developing organisational structure based on development teams. VET providers are encouraged to integrate all EQAVET indicators into
internal QA systems and to take into account descriptors of EQAVET+ framework in the process of following quality cycle.

To provide updated description of the national quality assurance arrangements based on the EQAVET Framework Institute of the Republic of Slovenia
for VET established teams of experts to prepare the analysis and report. Teams are organised around the EQAVET indicators and consist of experts
dealing with the topics connected to individual indicators through their work.

Scholarships

The scholarship system is regulated by the State through the Scholarship Act and includes all education programmes, young people and adults. In order
to award the scholarships, a Scholarship policy is adopted by the Government every five years to determine the rules. Beside a State social scholarship
(drzavna stipendija) for upper secondary- learners from low-income families a scholarship for shortage professions (deficitarna stipendija) is also
available. It is supposed to attract more learners to VET provide adequate human resources in line with the needs of the labour market, and encourage
enrolment in those education fields that enable faster employability of graduates. The lists of shortage vocations are annually updated by the
Employment service of Slovenia, and the list of VET programmes are annually updated by the education ministry, are included in the scholarship policy.

Shared work-based learning costs for enterprises

To connect VET and the labour market and promote WBL by supporting companies participating in it as well, the cost of WBL of learners in upper
secondary VET and higher vocational programmes is jointly financed by the State. The state provides free training for in company mentors and partially
co-finances their work with students on practical training in companies. This programme lasts until 2022 and will continue within Slovenia’s EU Cohesion
Policy Programme 2021-2027

Guidance and counselling

National Education Institute developed the guidelines for school counsellors on providing guidance to learners in upper secondary education. Guidance
provision for upper secondary VET learners has been restricted to the provision of access to the information needed during transitions, in order to make
an adequate decision on further education.

Learners, parents and school staff can find exhaustive information on the CPl web portal Mojaizbira.si, which can be helpful in deciding on further
education and training paths.

For recently introduced apprenticeship programme learners, chambers GZS and OZS provide information and offer guidance in search of an
apprenticeship placement. A central register of training places on offer has been set up and maintained by the CPI.

Information and counselling at tertiary education level is provided through career centres established at all universities and higher schools. The quality
of service varies, as there is no central regulation.

In adult education, free-of-charge guidance is offered by adult education guidance centres (ISIOs) and other public education organisations. The
guidelines for counselling were adopted in 2020 based on the Adult Education Act revision (2018) that promotes counselling for adult learners
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The labour ministry has responsibility for guidance services for the unemployed and finances the guidance in the public employment service. Career
counsellors in ZRSZ local offices and career centres offer advice and counselling, e-counselling, group information sessions, job-search seminars and
guidance on employment programmes, mostly to the unemployed (80%) but also to learners (15%).

Relevant statistical evidence

Results in achieving quantitative objectives set for 2025 in the Council Recommendation on vocational education and training
(VET) for sustainable competitiveness, social fairness and resilience 2020

Employment rate of recent graduates from VET (age 20-34) in 2021 is 78,0% %°; the share is higher than in 2020 (71,6%), is below the set target for
2025 (82%) and is slightly above the EU average employment rate in 2021 (76,4%)

The share of recent graduates from VET who benefit from the exposure to work-based learning during their vocational education and training: target
set for 2025: 60%
In addition to the theoretical part, each VET program also entails a practical part. This is partly carried out in school workshops as practical training,

and at least 4 weeks as work based learning at workplace (in-company practical training). Each graduate of a 3 year vocational program received in
total at least 24 weeks of work based learning at a work place in company (in-company practical training), while the graduates of a 4 year technical
programs had in-company practical training in the duration of at least 4 weeks. Therefore we believe we will achieve the objective set for 2025.

The share of learners in VET in a mobility abroad: target set for 2025: 8,0%

Due to pandemic, the number of mobilities in VET drastically dropped down. In 2020, only 812 mobilities of students out of 1400 planned were
realized, in 2021 only 564. This is significant decline compared to 2019, when we had 1,466 students on mobility abroad. Better results we expect in
2022, because mobilities are in the full action. Moreover, the budget available for the mobilities is growing from year to year, consequently we will be
able to send more and more learners on the mobility.

Employment and unemployment

20 source of data: Eurostat: Employment rates of young people not in education and training by educational attainment level and years since completion of highest
level of education [edat_Ifse_24]
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Unemployment was on the rise during the economic crisis at the beginning of 2010, peaking in 2013 (10.1%). It has been steadily falling since then,
reaching 4.5% in 2019 and 5% in 2020, which is lower than the EU-27 average (7.1%). The higher the level of education attainment, the lower the
possibility of being unemployed; tertiary education graduates enjoy lower unemployment rates than graduates of upper secondary education or less.
At each education level, unemployment in the 15 and 24 age cohort is higher than for those in 25-64 cohort. In the age group 15-24, the unemployment
rate of upper secondary education (including VET) graduates (international standard classification of education (ISCED) level 3) was lower than of
tertiary education graduates until 2014. In more recent years, this trend was inverted.

Total employment (age group 20-64) reached 75.6% in 2020 (EU-27: 72.4%). Although there is a gap between employment rates of men and women
(78.6% and 72.4% respectively), it is smaller than the EU-27 average (78.1% and 66.8% respectively). The COVID-19 epidemic caused most employment
reduction in manufacturing, followed by administrative and support service activities and accommodation and food services.

According to the Employment service of Slovenia data, almost half of enterprises had difficulties in recruiting new employees in 2019, large enterprises
even more so. Labour market mismatches are often connected to young people’s modest interest in some education programmes and the low
attractiveness of some occupations at upper secondary VET level. Employers face problems hiring specific occupations requiring a VET qualification at
ISCED level 3, such as masons, heavy-truck and tractor drivers.

VET Participation

According to the labour force survey, there are more men (in 2019: 61.6%) than women (in 2019: 38.4%) among employees with ISCED level-3 VET
qualification. There are more female employees (56.6%, male: 43.4% in2019) with a qualification at ISCED levels 5-8. In the past decade, the percentage
of early leavers from education and training (ELET) has been stable (below 5%, 4.1% in 2020); it is among the lowest and well below the EU-27 average
(10.2% in 2020) and the national target of 5%. To prevent ELET, Slovenia introduced measures that enable the identification of students at risk of ELET,
the provision of expert and learning assistance, and inclusion in the consulting process at school.

Since 2010, adult participation in education and training (age 25-64) has dropped by eight percentage points (from 16.4% in 2010 to 8.4% in 2020). For
the first time since 2010, it declined bellow the EU-27 average (9.2% in 2020). Participation of low-skilled workers, older people, men and foreigner is
lower than average, while participation in lifelong learning (LLL) is higher in companies with 10 or more employees than in those with fewer employees,
and it is higher in the public than the private sector. With regards to the challenges of digital transformation and automation, the low participation in
education is particularly problematic for workers in jobs that are highly vulnerable to fast technological changes. Slovenia’s development strategy 2030
includes an aim that 19% of adults will participate in LLL by the end of the decade. The State supports adult learning and links it with active labour
market policy, aimed at raising the employability of the unemployed and of jobseekers. There are several active labour market policy programmes
available to the unemployed. In 2019, around 18% unemployed and around 0.4% employed persons attended adult education and training programmes,
with a total budget of EUR 14.1 million (MDDSZ, 2020)
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The issue of gaining skills in general and in particular, digital skills in population require joint efforts of various actors.

Noteworthy efforts in this respect during 2021-2022 are encompassed in measures set out in the National Master Plan of Adult Education in the Republic
of Slovenia 2021-2030, as well as in strengthening organizational set-up to support enhancement of digital learning. Moreover, the active and other
employment policy measures play an important role in increasing the level of skills, including through aiming to reach the national 2030 employment
goal (75.6% for working population between 20 and 64 years of age).

2. Challenges and general objectives of the plan

A brief overview of the main challenges, reform objectives and main measures

Evaluations and reviews (CPl, CEDEFOP) showed that an agreement on the involvement of social partners and other stakeholders was established in
the field of VET in the 1990s. An Institute for VET has been established, whose main purpose is to develop appropriate technical solutions and to support
stakeholder cooperation. However, involvement of various stakeholders has room for improvement. The social partner institutions (e.g., chambers)
have undergone major changes over the last 15 years (e.g., optional chamber membership), but there were no new centres for creating solutions for
modern VET, open and customised to individual needs.

Rather than developing a strong and responsive system supported by various providers (both schools and companies), in different segments, fairly
independent systems were created, aimed at different target groups (school education, national vocational qualifications, training in chambers and
larger companies, programmes of the Employment Service, etc.). This is also one of the reasons why VET in Slovenia is not recognised as sufficiently
agile, flexible and responsive to changes in society and economy system. The challenge of the future development period will be the search for a
common vision for of all stakeholders, a clearer distribution of roles and a strategic reflection on the necessary development steps.

The transition from a central-state-led system to a more participatory model of VET governance and delivery has been designed from the outset to
create a relatively independent educational system. Facilitating active involvement of companies or employers and their associations remains a
particular challenge. New qualifications and educational programmes are being developed very slowly, at the same time the scale and quality of work-
based learning remains a challenge. With the adoption of the new Apprenticeship Act in 2017, implementation of the apprenticeship path in vocational
programmes has started. However, due to the lack of a common vision of all stakeholders and an uncoordinated approach, this form of education
remains marginal. Employers and their associations remain too weak to take on more responsibility. The challenge of extending apprenticeship to more
complex and higher level qualifications, available to adults remains, especially in service sector.

12| Page



Slovenia’s population is ageing and about 26 % of workers face a high risk of seeing their jobs automated, compared to 14 % across PIAAC countries.
The past decade saw a significant fall in the adult participation in lifelong learning, therefore offering adults and employers the opportunities to upskill
and reskill for technological changes is a challenge for VET in Slovenia. In addition to an appropriate agile offer of qualifications and education, the
governance and co-operation between specific actors is also in need of improvement.

Much has been done by connecting smaller schools into large school centres, as well as by investing in new training facilities (intercompany training
centres). High permeability has greatly enhanced the attractiveness of upper-secondary technical education, as well as higher vocational education.
More and more young people opt for 4-year technical upper-secondary education, but fewer and fewer adults are taking part in further education. So,
the challenge is how to enable learners to acquire both vocational (job specific) as well as key competences and general knowledge (e.g. digital, green,
financial literacy) and to spread the culture of lifelong learning among young people and adults

The need for digitalisation of society is high. Within the European semester 2020, Slovenia has been recommended to focus investments and
developments on strengthening digital skills (European Commission, 2020). The Eurydice report on integration of DigComp in EU educational Systems
2020 (especially the section on assessment of digital competences at schools) and EUN SChoolnet survey on Computational Thinning in Educational
Systems (together with JRC Seville) as well as the first result from Eurydice report on Computer Sciences in Educational Systems (2022) and based on
Action Plan on Introduction of Computers Sciences in Education (Slovenian expert group RINOS, 2018 and 2020), the was identified and showed about
Slovenia lags far behind the other EU countries. However, to support the digital transformation we are addressing the relatively low digital competencies
of the population through various actions; inter alia, the establishment of a new Office for Digitalisation of Education, the recent adoption of the
Slovenian Digital Education Action Plan, and by ongoing curricular reforms, which focus on Digital and Green.

Projects supported by the RRF will primarily focus on the modernisation of vocational education, with the basic goal of adapting education to digital
and sustainable transition and increasing the resilience of the education system. Digital, green and entrepreneurial competences will find a new place
in education programmes, computer science and informatics will be strengthened.

VET performance largely depends on the quality of teaching and training, yet the teaching profession is faced with many challenges. Although teachers
estimated that they managed to achieve the set goals, they experienced COVID imposed distance teaching, as demanding and stressful and 70 % of
them believe the quality of teaching had declined (Cedefop and ReferNet, 2021). Achieving educational standards in flexible forms of education (e.g.,
apprenticeships) remains a challenge (CPI, 2021).

Flexibilization of educational offer and individualization of teaching and students' active participation in the learning process remains a challenge (CPI,
2021). Many priorities across different funds (RRF, ESF, Norway found) therefore focus on the development of digital competences, blended forms of
education, development of students-centred and individualised approaches. Training of teachers and in-company trainers will be a priority in RRF
projects and in ESF projects as well.
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The Skills Forecasting Platform is of key importance to tackle future challenges in the labour market and education system. It will enable information-
based decisions for upgrading and development of relevant competencies and skills of employees and those entering labour market and thus strengthen
the competitiveness of the Slovenian economy.

The contents of the training and education program in the future will be defined according to the needs of employers, taking into account sustainability
and green jobs, automation and digitalization of jobs. In the coming years, the implementation of ALMPs will be a challenge in strengthening and
developing education and training with the aim of reducing structural unemployment and adapting to new changes in the labour market. With the aim
of more sustainable integration into the labour market, programs that will promote sustainable employment and employment in green jobs will also
be supported. Priorities in the future are:

o "tailor-made" training and education programs according to the needs of employers,

o emphasis on training based on the shift from more traditional knowledge to skills "required" by the future (eg writing skills, experimental
learning, strengthening lifelong learning thinking, digital and critical thinking skills, creativity and problem solving, etc.),

. strengthening training to reduce the risk of marginalization in the labour market, especially for the less educated.

Scholarships for deficit professions: further implement scholarships for deficit professions, with the intention to encourage young people to study for
those professions for which there is a gap in the market between the current and future number of available staff and the projected supply of jobs
(primarily VET programs are included).

Establishing and improving the internal QA systems on VET providers’ level is important to remain resilient and to cope with the COVID-19 pandemic
challenges in unstable environment. Establishment and upgrading of internal QA systems on VET providers’ level gained on importance for a successful
response to other socio-economic challenges and future development goals. EQAVET NRP will focus the effort into further development of support for
VET providers to establish and/or upgrade their internal QA systems in line with EQAVET framework, national legislation and TQM principles. Various
forms of support will be offered and developed for VET providers in this respect, widening the target group from IVET to CVET providers and Centres of
Vocational Excellence.

On the system level there is a lack of stakeholder involvement and interest for systematic QA process in line with EQAVET framework poses a system
challenge regarding establishing QA process in line with EQAVET framework. Systematic QA process on system level is not an integral part of
management of the VET system yet, but rather something additional. The challenge is gradually being addressed and will be supported by further
activities in the period 2023-2025.

Despite the challenges which we recognize, we believe we have a good vocational education system as proven by the employability of the students
both in the country and abroad as well as by the achievements of the students in international competitions.
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Together with all relevant stakeholders The Ministry of Education, Science and Sport will continue to strive for raising the attractiveness of vocational
education for young people, for strengthening cooperation between schools and employers in the implementation of vocational and technical
education and for further raising the quality of vocational education in both school based VET and apprenticeship.

With the support from the RRF (Recovery and Resilience funds) and ESIF (European and Structural funds), we plan to modernize upper secondary
vocational, upper secondary technical and short cycle higher vocational education. Most of the projects will run until 2026, some will start in next years
and will last until 2030.

VET and technical programs will be renewed with a focus on digital and green competencies, sustainability and the right balance between general and
professional competencies. Teachers will be trained in the use of digital tools in the pedagogical process. We will establish VET graduates employability
tracking system. Among our other aims it is worth highlighting the development of new models of school-employers cooperation in acquiring practical
skills for students (including apprenticeships), training of in-company mentors and further development of CVET in cooperation with social partners.
Only by building trust and cooperation between VET providers and employers and with the support from the ministries, responsible for economy and
labour we will be able to achieve excellence in vocational education.

Furthermore, a study on the feasibility of introducing apprenticeship at the level of technical education is planned already as well. All activities in the
proces of renewing, modernizing VET will be guided and monitored by a steering group of experts from the field of VET, education, economy, labour...,
appointed by the minister, responsible for education. They will also consider increasing the duration of in-company training in VET and in technical
education programs, the possibillities for integrating micro-credentials into the VET system and how to strengthen the rights and responsibilities of
individuals to learning through a system of individual learning accounts.

The 15th Government of the Republic of Slovenia, led by Dr Robert Golob, was appointed by the National Assembly on 1st June 2022. In The Coalition
Agreement beside the further development of VET, a new White Paper on education is announced.

3.1 Detailed description of main measures and/or their packages

Title

The Modernization of Vocational and Technical Education

Rationale/background, challenges addressed

15| Page



The project will modernize the field of VET to enable the strengthening of competencies for the digital and green transition, greater adaptability,
resilience and responsiveness of VET to labor market environment. Consequently, the project will be improving its relevance for economic recovery,
productivity and balanced social, environmental and economic development.

This will address the key question in the field of VET, how to respond more quickly to the needs of the economy and society, dictated by rapid
technological development, and to further connect education and the economy. New technologies and professions, digitalisation, automation,
robotics and artificial intelligence require new knowledge and competencies. VET training programs must be relevant to the labor market and also to
the society. An important indicator of a quality VET (both initial and continuous) is to prepare participants for entering the labor market, for working
in society and for further education.

Specific objectives of the measure/package and their relation to the general objectives of the plan

The basic aim of the project is to modernize VET to strengthen competencies for the digital and green transition, greater flexibility, resilience and
responsiveness of VET to the needs of the economy and society and easier transition from education to the labor market.

Achieving the goal will be ensured by:

e reforming the educational programs of upper secondary VET and higher VET programs (hereinafter higher VET), also by making better use
of the open part of the curriculum and greater emphasis on acquiring digital, green and other competencies that future graduates will need
to work in technologically advanced environments;

e developing new and promoting existing models of cooperation with employers in the implementation of educational programs, including
apprenticeships and by conducting practical training with employers, and by establishing digitally supported learning models that will
provide a digitally supported path for immediate transfer of practical knowledge and skills between employer, school and student;

e developing modern models of vocational pedagogy and didactics so that teachers, lecturers, management staff and those responsible for
training in companies can deliver quality education and training, use innovative teaching, training and assessment methods and promote
the development of both vocational and digital and green competences.

Description of main actions and activities comprising the measure/package, including implementation milestones and indicative timeline

e Indialogue with stakeholders and the professional public, we will discuss the further development of the VET and revise the VET programs
in a way that supports the digital and green transition.

e VET is facing increasing challenges in ensuring the standards and adequacy of education for the economy and addressing the needs of
students. Therefore, we will prepare the basis for pedagogical work of teachers and other professionals for quality planning and
implementation of curricula at the school level, with emphasis on open curriculum, inclusion of digital, green and other key competencies
and assessment of knowledge and completion of education.

EU policy priorities addressed

Council Recommendation on VET | Osnabriick Declaration
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A. VET is agile in adapting to labour market challenges. 1. Resilience and excellence through quality, inclusive and flexible

O B. Flexibility and progression opportunities are at the core of VET. VET.

C. VET is a driver for innovation and growth and prepares for digital 2. Establishing a new lifelong learning culture — relevance of CVET
and green transitions and occupations in high demand. and digitalisation.

D. VET is an attractive choice based on modern and digitalised 3. Sustainability — a green link in VET.

provision of training/skills. (1 4. European Education and Training Area and international VET.

E. VET promotes equality of opportunities.
1 F. VET is underpinned by a culture of quality assurance.

VET subsystem (IVET, CVET, or both)

initial VET (IVET)
continuing VET (CVET)

Scope (national, regional, local)

national

1 regional
I local

Beneficiaries/target groups

1 (List to be provided)
Students, schools, teachers, adults, employers, social partners

Responsible ministries/bodies

Ministry of Education, Science and Sport,
Institute of the RS for VET, National Education Institute, Slovenian Institute for Adult Education,

Source of funding (National, EU funds, sectoral)

The Recovery and resilience Fund.

3.2 Detailed description of main measures and/or their packages
One table to be developed for each measure that forms the core of the plan

Title

Strengthening competences, especially digital and those required by new occupations and the green transition (working title)

Rationale/background, challenges addressed
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This component of the Slovenian recovery and resilience plan addresses the level of digital competences of pupils, teachers, and adults, the green
transition of the education system and educational infrastructure, and the relevance of education to labour market needs. The Eurydice report on
integration of DigComp in EU educational Systems 2020 (especially the section on assessment of digital competences at schools) and EUN SChoolnet
survey on Computational Thinning in Educational Systems (together with JRC Seville) as well as the first result from Eurydice report on Computer
Sciences in Educational Systems (2022) and based on Action Plan on Introduction of Computers Sciences in Education (Slovenian expert group RINOS,
2018 and 2020), the was identified and showed about Slovenia lags far behind the other EU countries.

Specific objectives of the measure/package and their relation to the general objectives of the plan

The objective of the reform is to equip pupils and teachers with new competences, notably in the areas of digitalisation, sustainable development
and financial literacy. This shall strengthen the resilience of the education system and improve the alignment of competences with labour market
demands.

Description of main actions and activities comprising the measure/package, including implementation milestones and indicative timeline

Renovating the education system for the green and digital transitions

The reform consists of a modernisation of education programmes, through the revision of curricula and programming documents in the field of early
childhood education and care, primary and secondary education as well as adult learning in the respective subject areas. The revised curricula shall
include, inter alia, digital competences, basic computing and IT content, competences for sustainable development, and financial literacy.

In Phase 1, The Institute of Republic Slovenia for Education and The National Centre of Vocational Training will organise several expert groups of
teachers, councillors and researchers to comprehensive integrate DigComp and GreenComp competences in the Knowledge Catalogues in all subjects
and educational levels of VET.

After the Phase 2, the teachers will piloted new curriculums and attend the teacher training.

EU policy priorities addressed

Council Recommendation on VET

Osnabriick Declaration

A. VET is agile in adapting to labour market challenges.
1 B. Flexibility and progression opportunities are at the core of VET.

C. VET is a driver for innovation and growth and prepares for digital
and green transitions and occupations in high demand.

D. VET is an attractive choice based on modern and digitalised
provision of training/skills.

E. VET promotes equality of opportunities.
1 F. VET is underpinned by a culture of quality assurance.

1. Resilience and excellence through quality, inclusive and flexible
VET.

2. Establishing a new lifelong learning culture — relevance of CVET
and digitalisation.

3. Sustainability — a green link in VET.
4. European Education and Training Area and international VET.

VET subsystem (IVET, CVET, or both)

initial VET (IVET)
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continuing VET (CVET)

Scope (national, regional, local)

national
[ regional
O local

Beneficiaries/target groups

1 Students, schools, teachers, adults, employers, social partners

Responsible ministries/bodies

Ministry of Education, Science and Sport, national institutes from the field of education, Institute of the RS for VET, National Education Institute,
Slovenian Institute for Adult Education,

Source of funding (National, EU funds, sectoral)

The Recovery and resilience Fund

3.3 Detailed description of main measures and/or their packages

Title

Project "Climate goals and contents in education"

Rationale/background, challenges addressed
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Key activities of the measure Climate objectives and contents in education, which is financed on the basis of Ordinance on the Climate Change
Funding Programme for the period 2021 - 2023" (Official Gazette of the Republic of Slovenia, no. 101/21, 44/22 - ZVO-2 and 49/22), are the
development and implementation of an integrated program of awareness and education on climate change in the context of education for
sustainable development.

The project implements the measures of the Resolution on the National Environmental Protection Programme 2020-2030% and supports the
implementation of the objectives of the European Green Agreement, the Agenda for Sustainable Development until 2030 and the Resolution on
Slovenia's Long-Term Climate Strategy until 2050%2 in the field of education. In the field of vocational and technical education, the project supports
the implementation of the Osnabruck Declaration and the Council Recommendation on VET.

Specific objectives of the measure/package and their relation to the general objectives of the plan

e preparation, testing and evaluation of a holistic program of awareness and education on climate change in the context of education for
sustainable development in the field of upper secondary vocational education,

e preparation of a proposal for the introduction of a holistic program in the field of vocational and technical education by establishing a
systemic approach to education and awareness-raising on climate change and the development of competencies for the transition to a
low-carbon society,

e establishment of demonstration schools or practices in the field of VET.

Description of main actions and activities comprising the measure/package, including implementation milestones and indicative timeline

2L Resolucija o Nacionalnem programu varstva okolja za obdobje 2020-2030 (Uradni list RS, 3$t. 31/20 in 44/22 - ZVO0-2)
http://www.pisrs.si/Pis.web/pregledPredpisa?id=ODL0O1985

22 Resolucija o Dolgoroéni podnebni strategiji Slovenije do leta 2050 (Uradni list RS, 3$t. 119/21 in 44/22 - 2ZV0-2))
http://www.pisrs.si/Pis.web/pregledPredpisa?id=RES0131
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http://www.pisrs.si/Pis.web/pregledPredpisa?id=ODLO1985
http://www.pisrs.si/Pis.web/pregledPredpisa?id=RESO131

The following results will be achieved within the project:
e prepared guidelines for the implementation of a holistic program in the field of vocational and technical education and for the
transformation of educational institutions or organizations in the direction of a sustainable mode of operation,
e conducted trainings for teachers and other employees at schools,
e developed new or updated teaching materials, manuals and didactic kits for the implementation of the holistic program,
e updated National guidelines for education for sustainable development,
e aproposal for supplementing educational programs, knowledge catalogs and other curricular documents with climate goals and contents.

EU policy priorities addressed

Council Recommendation on VET Osnabriick Declaration

1 A. VET is agile in adapting to labour market challenges. 1 1. Resilience and excellence through quality, inclusive and flexible VET.

1 B. Flexibility and progression opportunities are at the core of VET.
X C. VET is a driver for innovation and growth and prepares for
digital and green transitions and occupations in high demand.

[ D. VET is an attractive choice based on modern and digitalised

[ 2. Establishing a new lifelong learning culture — relevance of CVET and
digitalisation.

X 3. Sustainability — a green link in VET.

[1 4. European Education and Training Area and international VET.

provision of training/skills.
[ E. VET promotes equality of opportunities.
LI F. VET is underpinned by a culture of quality assurance.

VET subsystem (IVET, CVET, or both)

X initial VET (IVET)
I continuing VET (CVET)

Scope (national, regional, local)

X national
[ regional
O local

Beneficiaries/target groups

I (List to be provided)
Students, schools, teachers, adults, employers, social partners

Responsible ministries/bodies
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Ministry of the Environment and Spatial Planning, Ministry of Education, Science and Sport, national institutes from the field of education (Institute
of the RS for VET, National Education Institute, Slovenian Institute for Adult Education, Centre for School and Outdoor Education)

Source of funding (National, EU funds, sectoral)

Ministry of the Environment and Spatial Planning — Climate change fund

3. 4 Detailed description of main measures and/or their packages
One table to be developed for each measure that forms the core of the plan

Title

»Skills Forecasting Platform«

Rationale/background, challenges addressed

With the Platform intense and fast changes of labour market needs will be addressed.

Platform is designed as an integrated system that will contribute to skilled labour force, well-functioning labour market and will help to contribute to
creation of quality jobs. The platform will provide the infrastructure to improve the matching of supply and demand in the labour market. It will
include a transparent job search interface; matching support tools; information on existing and future labour market needs (the latter based on
forecasts of occupation and competencies needs); information needed for skills development and career guidance.

Specific objectives of the measure/package and their relation to the general objectives of the plan

The objectives of the project are to upgrade/further develop short-term labour market needs forecasting (up to 1 year) based on current
methodology and tools and to develop a methodology of medium (3-5 years) and long term (10 years) forecasting. In addition, the project will also
establish institutional cooperation among key stakeholders in the field of labour market and skills forecasting.

Description of main actions and activities comprising the measure/package, including implementation milestones and indicative timeline

Project »Skills Forecasting Platform« will develop a system for short-, medium-, and long-term forecasting of knowledge/skills/occupations needs
and identification of gaps in skills and competencies. It will enable information-based decisions for upgrading and development of relevant
competencies and skills of employees and those entering labour market and thus strengthen the competitiveness of the Slovenian economy.

EU policy priorities addressed

Council Recommendation on VET | Osnabriick Declaration
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1 A. VET is agile in adapting to labour market challenges.

1 B. Flexibility and progression opportunities are at the core of VET.

1 C. VET is a driver for innovation and growth and prepares for digital
and green transitions and occupations in high demand.

(1 D. VET is an attractive choice based on modern and digitalised
provision of training/skills.

(1 E. VET promotes equality of opportunities.

1 F. VET is underpinned by a culture of quality assurance.

[ 1. Resilience and excellence through quality, inclusive and flexible
VET.

[ 2. Establishing a new lifelong learning culture — relevance of CVET
and digitalisation.

[ 3. Sustainability — a green link in VET.

(1 4. European Education and Training Area and international VET.

VET subsystem (IVET, CVET, or both)

O initial VET (IVET)
1 continuing VET (CVET)

Scope (national, regional, local)

national

1 regional
[ local

Beneficiaries/target groups

[ (List to be provided) institutions and other relevant labour-market related stakeholders, decision makers, ministries, general and expertise public,

job seekers, employees, and employers.

Responsible ministries/bodies

Ministry of Labour, Family, Social Affairs and Equal Opportunities (beneficiary), Employment Service of Slovenia (project partner)

Source of funding (National, EU funds, sectoral)

ESF and national funds

3.5 Detailed description of main measures and/or their packages

Title

VET graduates tracking system

Rationale/background, challenges addressed
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Quality, accessible and transparent data on the careers of our graduates is extremely valuable. This information shows how our graduates are
successful in the labor market and helps students to make informed choices about what to study. It is essential for the design of educational
programmes or government policy. The importance of graduates employability tracking system for quality assurance is highlited in The European
Quality Assurance Framework for Vocational Education and Training (EQAVET) — Indicator No 5 “Placement rate in VET programmes. Through the
Council recommendation on tracking graduates (2017)2%, Member States were encouraged to establish the graduate tracking system.

Specific objectives of the measure/package and their relation to the general objectives of the plan

The aim of the project is to develop tools at the national level for the collection and analysis of data on the employability of graduates, which will help
predict the needs for human resources in the labor market in the field of vocational and technical education. Based on data on the employability of
graduates, schools could respond quickly by adapting the content of the open part of the curriculum. In the long term, this information will contribute
to the renewal of professional standards, the development of new or the renewal of study programs. These data, together with others, will also be
taken into account in designing the national policy on the network of schools and programmes. New information will also help graduates which career
path to choose.

Description of main actions and activities comprising the measure/package, including implementation milestones and indicative timeline

Application for monitoring the employability of graduates of vocational and technical education will be developed.

The Evidence 2.0 application will be developed in the form of a cloud service and will enable the transfer of data between stakeholders and
automated report generation taking into account the protection of personal data in accordance with the GDPR. A module for guiding and
monitoring practical education will be developed as well.

EU policy priorities addressed

Council Recommendation on VET Osnabriick Declaration

A. VET is agile in adapting to labour market challenges. 1. Resilience and excellence through quality, inclusive and flexible
[ B. Flexibility and progression opportunities are at the core of VET. VET.

O C. VET is a driver for innovation and growth and prepares for digital | LI 2. Establishing a new lifelong learning culture — relevance of CVET
and green transitions and occupations in high demand. and digitalisation.

O D. VET is an attractive choice based on modern and digitalised | [ 3. Sustainability —a green link in VET.

provision of training/skills. [ 4. European Education and Training Area and international VET.

E. VET promotes equality of opportunities.

23 pRIPOROCILO SVETA z dne 20. novembra 2017 o spremljanju diplomantov (2017) https://eur-lex.europa.eu/legal-
content/EN/TXT/HTML/?uri=CELEX:32017H1209(01)&from=SL
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(1 F. VET is underpinned by a culture of quality assurance.

VET subsystem (IVET, CVET, or both)

initial VET (IVET)
[ continuing VET (CVET)

Scope (national, regional, local)

national

1 regional
[ local

Beneficiaries/target groups

[ (List to be provided)
Students, VET schools, higher vocational colleges, adult education organizations, teachers, adults, employers, social partners , public
administration, companies, including medium and small enterprises, public research organizations.

Responsible ministries/bodies

Ministry of Education, Science and Sport,
Institute of the RS for VET, Slovenian Institute for Adult Education,

Source of funding (National, EU funds, sectoral)

The Recovery and resilience Fund.

3.6 Detailed description of main measures and/or their packages
1. Supporting VET providers in quality assurance and quality development
2. Quality assurance and quality development on VET system level

Title

Further development of QA on VET providers’ and VET system level in line with EQAVET framework

Specific objectives of the measure/package and their relation to the general objectives of the plan:

1. Supporting VET providers in quality assurance and quality development:

e Supporting VET providers to improve QA process to become more systematic (concerning producing valid data as basis for further
development; constant improvement through feedback loops; reaching whole staff, students and external stakeholders to become involved
into QA process; integrating QA systems into wider management system and improving quality culture)

e Supporting VET providers to integrate EQAVET indicators into their internal QA systems

Internal QA systems helps VET providers to improve resilience, competitiveness and through quality values and culture also inclusiveness.
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Quality assurance and quality development on VET system level:

Engagement in EU level peer reviews of quality assurance to enhance the transparency and consistency of quality assurance arrangements,
and to reinforce trust between the Member States.

Provide an updated description of the national quality assurance arrangements based on the EQAVET Framework.

The measures are in place to improve transparency and consistency of quality assurance arrangements and to reinforce trust between the Member
States. Description of the national quality assurance arrangements based on the EQAVET Framework will support reflection on quality assurance
arrangements as basis for further improvements and development on system level.

Description of main actions and activities comprising the measure/package, including implementation milestones and indicative timeline

1.

Supporting VET providers in quality assurance and quality development:

Self-evaluation campaign is taking place for VET providers, organised on national level, where VET providers can participate voluntarily. It is
involving both, organisational-VET provider and individual-teacher level, on two quality areas, professional development and organisational
culture and with ensuring confidentiality of data. It is taking place every two years, when improvements can be verified and build upon in
next 2-years cycle.

Guidelines on self-evaluation are being prepared to monitor VET graduates on VET providers’ level.

Peer review is being offered and organised for VET providers on national level with transnational teams of peers, using European Quality
Areas and Criteria for VET providers.

Trainings for VET providers are being organised.

Discussing session with representatives of Centres of Vocational Excellence are planned to be organised to assess the relevance of EQAVET
framework, European Quality Areas and Criteria for VET providers and peer review as tools for quality assurance.

Quality assurance and quality development on VET system level:

Engagement in EU level peer reviews of quality assurance to enhance the transparency and consistency of quality assurance arrangements,
and to reinforce trust between the Member States.

Provide an updated description of the national quality assurance arrangements based on the EQAVET Framework.

EU policy priorities addressed

Council Recommendation on VET | Osnabriick Declaration
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I A. VET is agile in adapting to labour market challenges.
[ B. Flexibility and progression opportunities are at the core of VET.

[ C. VET is a driver for innovation and growth and prepares for digital and
green transitions and occupations in high demand.

[ D. VET is an attractive choice based on modern and digitalised provision
of training/skills.

[ E. VET promotes equality of opportunities.
F. VET is underpinned by a culture of quality assurance.

1. Resilience and excellence through quality, inclusive and flexible
VET.

[1 2. Establishing a new lifelong learning culture — relevance of CVET and
digitalisation.

1 3. Sustainability — a green link in VET.

[1 4. European Education and Training Area and international VET.

VET subsystem (IVET, CVET, or both)

initial VET (IVET)
continuing VET (CVET)

Scope (national, regional, local)

national

[ regional
[ local

Beneficiaries/target groups

[ (List to be provided)
- IVET providers
- CVET providers
- Centres of Vocational Excellence
- Stakeholders on VET system level

Responsible ministries/bodies
National Institute of the Republic of Slovenia for VET
Ministry of Education, Science and Sport

Source of funding (National, EU funds, sectoral)

EU funds Erasmus+ for EQAVET NRPs, National funds
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3.7 Detailed description of main measures and/or their packages
One table to be developed for each measure that forms the core of the plan

Title

Blended learning in vocational education and training — BlendVET/KIPSI

Rationale/background, challenges addressed

Strengthening the competencies of teachers and the development of didactic solutions for the introduction of blended learning in vocational
education and training programs is the main topic of the KIPSI / BlendVET project. The project is a response to the need of vocational and technical
schools to systematically address the introduction of online and blended learning.

Specific objectives of the measure/package and their relation to the general objectives of the plan

The main objective of the project is to develop a model of blended learning the use of digital technologies in teaching and learning in vocational and
technical schools. Blended learning refers to all educational activities that combine traditional activities in the classroom (in person, with a book and
a pencil) with activities that use digital technology (on-line or off-line). The project aim is to establish the conditions for the use of digital technologies
in vocational and technical schools by developing professional support for schools in the form of:

- a strategic model for the introduction of blended learning at school;

- pedagogical solutions for blended learning; and

- e-learning solutions (learning materials or digital tools for blended learning).

The development of professional support for schools will take place in close cooperation with all partners from Slovenia and the two donor countries
(Norway and Iceland) so that knowledge and good practices will be exchanged between the partners and will be further developed through the
development of project results and achievements.

Description of main actions and activities comprising the measure/package, including implementation milestones and indicative timeline

BlendVET project consists of 3 implementation work packages:

1. VET school digital strategies: To support schools in introducing a new didactic and pedagogical approach, a strategical framework will be
developed. The introduction of blended learning requires a series of adjustments at the institutional and organizational level. Participating
schools will develop and a school digital strategy and an action plan. The process will be supported by the school self-evaluation.

2. Pedagogical and didactical solution for blended learning: The project will address the quality and, the pedagogical or didactic foundations
of blended learning with regard to learning outcomes, the use of student-centred approaches and methods, etc. A training for teachers will

24 A package (of measures) is a coherent set of measures that address a particular challenge, one or several priorities and principles of the VET recommendation
and/or objectives of the Osnabriick Declaration.
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be developed and implemented. Prepared blended learning solutions will be piloted in the classroom by teachers. Didactic solutions and
their implementation will also be evaluated and presented in a compendium.

3. E-materials: The project partners will design the e-learning materials to support blended learning in different areas of vocational education
and training. Examples of interactive videos, VR materials, AR materials and learning games will be prepared and tested.

The project outputs will be developed by November 2023.

EU policy priorities addressed

Council Recommendation on VET

Osnabriick Declaration

I A. VET is agile in adapting to labour market challenges.

x B. Flexibility and progression opportunities are at the core of VET.

x C. VET is a driver for innovation and growth and prepares for digital and
green transitions and occupations in high demand.

x D. VET is an attractive choice based on modern and digitalised provision
of training/skills.

[ E. VET promotes equality of opportunities.

I F. VET is underpinned by a culture of quality assurance.

x 1. Resilience and excellence through quality, inclusive and flexible VET.
x 2. Establishing a new lifelong learning culture — relevance of CVET and
digitalisation.

1 3. Sustainability — a green link in VET.

x 4. European Education and Training Area and international VET.

VET subsystem (IVET, CVET, or both)

x initial VET (IVET)
[ continuing VET (CVET)

Scope (national, regional, local)

X national
[ regional
O local

Beneficiaries/target groups

[ (List to be provided)
VET schools, teachers, in-company trainers, VET students

Responsible ministries/bodies

Ministry of Education, Science and Sport

Source of funding (National, EU funds, sectoral)

Norwegian Financial Mechanism 2014-2021
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3.8 Detailed description of main measures and/or their packages
One table to be developed for each measure that forms the core of the plan
Title
Strengthening the cooperation between education system and labour market
Rationale/background, challenges addressed
As also stated in The European Skills Agenda for Sustainable Competitiveness, Social Justice and Resilience (2020) we need flexible, resilient, vocational education
and training system that is forward-looking and can support young people to enter a changing market provide adults with access to vocational training programs
adapted to the green and digital transition. Social partnership is a fundamental condition for education planning, preparation and implementation of educational
programs. Learning content in the field of vocational and technical education is placed in context and also provides opportunities for the development of social,
civic and entrepreneurial competencies.
In some sectors there is a skills mismatch between the qualifications of the Slovenian workforce and the needs of the labour market. Simultaneously the lack of a
suitably skilled workforce increases the risk of a decline in industrial transformation in some areas of the economy conditioned to the digital transformation. There
is a need to reduce the gap between education and the labour market needs by strengthening the link between theoretical knowledge and work skills.
Specific objectives of the measure/package and their relation to the general objectives of the plan
We will reduce the differences between the competencies that students acquire during their education, and
competencies sought by employers, which will enable a better transition from education to the labour market and strengthen the responsiveness of VET to the
labour market. by:
- promoting VET and apprenticeships, we will support/strengthen young people's interest in VET;
- organizing various events to strengthen social partnership cooperation.
Description of main actions and activities comprising the measure/package, including implementation milestones and indicative timeline
By the mid 2026 we will:
- provide free courses for mentors in companies to equip them with pedagogical competencies; also in the field of assessing and evaluating the progress of students
and apprentices during their practical training;
- strengthen the cooperation between schools and employers in the field of health and social care and pre-school education to equip students with appropriate
knowledge and skills. The emphasis will be on developing the digital skills of the student and in-company trainer in WBL;
- co-finance the costs of in-company trainer;
- promote VET and apprenticeships to make it attractive enough to keep young interested in vocational and technical education and to encourage adults to pursue
professional careers through further vocational training (CVET)
EU policy priorities addressed

Council Recommendation on VET Osnabriick Declaration
—l A. VET is agile in adapting to labour market challenges. 1 1. Resilience and excellence through quality, inclusive and flexible VET.
[ B. Flexibility and progression opportunities are at the core of VET. [12. Establishing a new lifelong learning culture — relevance of CVET and digitalisation.
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[ C. VET is a driver for innovation and growth and prepares for digital and| [1 3. Sustainability — a green link in VET.

green transitions and occupations in high demand. l 4. European Education and Training Area and international VET.
l D. VET is an attractive choice based on modern and digitalised provision
of training/skills.

[ E. VET promotes equality of opportunities.

[ F. VET is underpinned by a culture of quality assurance.

VET subsystem (IVET, CVET, or both)
initial VET (IVET)
continuing VET (CVET)

Scope (national, regional, local)

national
[ regional
O local

Beneficiaries/target groups

[ Educational institutions in VET and organizations providing higher professional education and their associations, employees and students in these institutions,
employers, in-company trainers, chambers, the Institute of the Republic of Slovenia for Vocational Education and Training, and social partners.

Responsible ministries/bodies

Ministry for Education, Science and Sport, Ministry of Labour, Family, Social Affairs and Equal Opportunities, Ministry of Economic development and Tecnology

Source of funding (National, EU funds, sectoral)

The Recovery and resilience Fund

3.9 Detailed description of main measures and/or their packages
One table to be developed for each measure that forms the core of the plan

Title

A new National Master Plan of Adult Education in the Republic of Slovenia 2021-2030

Rationale/background, challenges addressed

A new National Master Plan of Adult Education in the Republic of Slovenia 2021-2030 (ReNPIO 2022-2030) is a strategic document based on Adult Education
Act prepared by the Ministry of Education, Science and Sport in cooperation with other relevant stakeholders. It was adopted by the Slovenian National Assembly
in March 2022.
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The ReNPIO 2022-2030 is based on:

- national and international adult learning policies and strategies,

- socio-economic situation and influences on the development of adult learning (demographic development, technological development, labour market
needs, etc.),

- educational composition and activities of the population,

- achieving the goals and indicators of the previous Resolution on the National Programme of Adult Education in the Republic of Slovenia from 2005 to 2010
(ReNPIO 2005-2010) (Official Gazette of the Republic of Slovenia, No. 70/2004),

- results of international research on adult skills - PIAAC.

The ReNPIO 2022-2030 was developed during the COVID-19 pandemic, taking into account the importance of building resilience to such and similar societal and
economic challenges. Regardless of all limitations in almost all areas of life and work, the new conditions, to which social subsystems have adapted with the
introduction of new forms of work overnight, open up opportunities to increase learning and educational activities. In addition to digitalisation, maintaining
global health on the planet and strengthening sustainability and the circular economy are also global challenges. All this expands the need and possibilities of
the use and development of modern communication technology in adult education.

The rapidly changing situation in the world also requires an appropriate response of the education system at all levels for personal and social development and
the needs of labour market development. The ReNPIO supports the vision for 2021-2030 in which the adult population of Slovenia has equal opportunities and
incentives for quality learning and education for their integrated development and sustainable living in all stages of life.

Specific objectives of the measure/package and their relation to the general objectives of the plan

By achieving the goals and measures of ReNPIO 2021-2030, Slovenia wants to:

- close the development gap by 2030, especially in the field of literacy and basic skills and professional skills of adults,
- increase attainment in educational level,

- raise participation in lifelong learning and

- improve organization and management efficiency,

- improve regulation of adult education policy in the country.

Description of main actions and activities comprising the measure/package, including implementation milestones and indicative timeline

Competent ministries are responsible for the realisation of objectives of the ReNPIO 2022—-2030, which implement measures that are annually defined in the
Annual Programme of Adult Education (LPIO). In accordance with the LPIO, the providers developing and carrying out programmes and activities supporting
adult learning are also responsible for the realisation of the objectives. Partnership and cooperation between all key stakeholders and social partners at all levels
is crucial for the realisation.

The ReNPIO 2022 - 2030 determines the public interest in adult learning, which includes the objectives and indicators, priority areas of adult learning, measures
to ensure and implement adult learning, indicative scope of public funds for adult learning, ministries individual measures, and the method of coordination in
achieving the objectives and the method of monitoring the implementation of the national program. The national program also defines the programs and
activities of the competent ministries that are implemented as a public service.

The measures foreseen also include:
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1. develop and implement state-approved educational programmes for adults which do not lead to the acquisition of officially recognised educational
qualifications to increase the level of literacy and fundamental competences and improve the general education; these programmes are connected with the
following contents in various fields for the enhancement of life skills (sustainable development, environmental protection, climate change mitigation and
adaptation, circular economy, etc.;  financial literacy; reading literacy; media literacy; active citizenship; digital literacy; cultural literacy, cultural and artistic
education, cultural awareness and expression, and creative industries, etc. adult language learning in connection with language resources and technologies;
development of critical thinking, democratic participation in social processes and socially responsible behaviour; enhancement of skills and activities for social
inclusion; development of skills of older people for participation in LLL; development of employers’ skills to enhance participation in LLL ... etc.);

2. cooperate with ministries, providers, businesses and other associations, non-governmental organisations, self-governing local communities and other
stakeholders for development and implementation of these programmes;

3. ensure data collection for monitoring participation in state-approved educational programmes for adults which do not enable the acquisition of officially
recognised educational qualifications;

4. develop approaches or instruments for the assessment or evaluation of knowledge and skills and their implementation in order to determine the needs
for further education;

5. provide conditions to increase the participation of people over the age of 65 in any form of organised education and learning;

6. develop didactic and methodological adjustments for the application of digital technology for distance education and distance implementation of these
programmes;

7. ensure consulting for programme providers and enhance the exchange of good practices;

8. ensure accessibility to education in all statistical regions;

9. develop and establish new educational approaches and animations for less educated people, e.g. personal mentoring for older people and vulnerable

groups (e.g. migrants, prisoners, persons with special needs, dropouts);

10. connect programme content with life and work needs;

11. planandimplement campaigns to raise awareness of individuals, companies and communities about the importance of developed skills (with an emphasis
on reading, mathematical and digital skills) for personal development and work;

12. enhance the activities of non-governmental organisations for improved participation of older people in LLL with an emphasis on obtaining and improving
digital skills, intergenerational knowledge transfer, inclusion in adult consulting for planning individual learning path, etc.;

13. provide suitable ICT equipment, learning aids and infrastructure for learning in a traditional form and distance learning;

14. promote the increase of public education at the secondary school and higher educational levels (including qualifications and re-training) by co-financing
tuition fees;

15. continue the implementation of the programme, Project Learning for Young Adults (PLYA) (measure under the auspices of the Ministry of Labour, Family
and Social Affairs).

The assessment of employers need for skills is addressed following:
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- Educational programmes in VET are based on vocational standards that are prescribed in response to the needs of the labour market. The programmes
consist of general subjects, technical modules, practical training and content determined by each school in cooperation with business companies.

- Employment Service of Slovenia? is conducting periodic employment forecast and professional barometer.

- The Ministry for labour Ministry of Labour, Family, Social Affairs and Equal Opportunities is leading on the project Competence forecasting platform?®. The
key objective of the project is to set up an online tool for forecasting labour market needs in the short, medium and long term and to show the match between
supply and demand in order to improve the functioning of the labour market.

EU policy priorities addressed

Council Recommendation on VET Osnabriick Declaration

A. VET is agile in adapting to labour market challenges. [ 1. Resilience and excellence through quality, inclusive and flexible VET.

1 B. Flexibility and progression opportunities are at the core of VET. 2. Establishing a new lifelong learning culture — relevance of CVET and
I C. VET is a driver for innovation and growth and prepares for digital | digitalisation.

and green transitions and occupations in high demand. [ 3. Sustainability — a green link in VET.

D. VET is an attractive choice based on modern and digitalised (1 4. European Education and Training Area and international VET.
provision of training/skills.

(1 E. VET promotes equality of opportunities.
1 F. VET is underpinned by a culture of quality assurance.

VET subsystem (IVET, CVET, or both)

O initial VET (IVET)
continuing VET (CVET)

Scope (national, regional, local)

national
1 regional
O local

Beneficiaries/target groups

1 (List to be provided)

In accordance with the Annual Programme of Adult Education (LPIO), the providers developing and carrying out programmes and activities supporting adult
education are also responsible for the realisation of the objectives. These include adult education organisations, organisations conducting activities within health
education and other preventive measures, organisations carrying out education in the field of agriculture, organisations in culture and development and research

25 https://www.ess.gov.si/trg_dela
26 PNK - https://www.gov.si/zbirke/projekti-in-programi/platforma-za-napovedovanje-kompetenc-pnk/
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organisations, public funds, public agencies, chambers, associations, non-governmental organisations, and other providers in compliance with the LPIO.
Partnership and cooperation between all key stakeholders and social partners at all levels is crucial for the realisation.

The specific groups are defined by ReNPIO 2021-2030 according to priority fields, referring also to vulnerable groups as follows:

1. general adult education — adults aged 55 to 64, adults aged 16 to 74 with at least basic digital skills, low-qualified adults aged 25 to 64

2. raising the level of education —adults aged 45 to 55 attending the programme of the Elementary School for Adults (ESA), adults aged 25 to 64 with at least
a four-year secondary vocational education,

3. education and training related to working needs - the employed and the unemployed adults included in active employment policy measures (AEP),
4, research and development — supporting all target groups,
5. supporting services in adult education - supporting all target groups.

Responsible ministries/bodies

Competent ministries are responsible for the realisation of objectives of the ReNPIO 2021-2030, which implement measures that are annually defined in the
LPIO through public procurements and calls, as project or programme contents on the basis of acts.
In 2022 LPIO included following institutions on governmental level:

- Ministry for Education, Science and Sport

- Ministry of Labour, Family, Social Affairs and Equal Opportunities

- Ministry of Agriculture, Forestry and Food

- Ministry of the Environment and Spatial Planning

- Ministry of Health

- Ministry of Culture
Ministry of the Interior

- Ministry of Justice

- Ministry of Infrastructure

- Government Office for the Support and Integration of Migrants

Source of funding (National, EU funds, sectoral)

List all sources of funding and estimated amounts, if available.
Use of EU funding (in particular from RRF and from ESF/ESF+):
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4. Governance of the implementation of the plan

The ministries responsible for education, labor, digitalisation, environmental protection and the economy are in charge of implementing measures.
The reform projects will be implemented in cooperation between schools and other VET providers, employers, representatives of chambers and
other employers' associations and trade unions. Professional support and supervision, as well as quality monitoring and counselling will be assured
by educational institutions such as National Education Institute of Republic of Slovenia (ZRSS), Insistute of the republic of Slovenia for Vocational
Education and Training (CPI) Slovenian Institute for Adult Education (ACS), Centre of the Republic of Slovenia for Mobility and European
Educational and Training Programmes (CMEPIUS) and others.

The ReferNet network, as the Cedefop’s main source of qualitative information will help with the annual reporting on progress of policy developments
in their respective country.
In 2023 ReferNet Slovenia will begin tracking and monitoring activities and measures in line with the country's priorities and flagship measures as
identified in the National Implementation Plan. The ReferNet team will harmonise the information with the national reporting for the European
Semester, the national recovery and resilience plan, the social pillar of action plans. The team will make sure to complement and not duplicate the
information.
To aid with the monitoring, reporting and validating information, identifying suitable experts, ReferNet has established a consortium. The members
have been carefully selected to cover the levels of education and also to represent stakeholders. The consortium consists of the following institutions:

Institute of the RS for Vocational Education and Training

Ministry of Education, Science and Sport

Ministry of Labour, Family, Social Affairs and Equal Opportunities

Slovenian Institute for Adult Education

Employment service of Slovenia

Institute of Macroeconomic Analysis and Development

Public Scholarship, Development, Disability and Maintenance Fund of the Republic of Slovenia

Educational Research Institute

National Examinations Centre

Chamber of Commerce and Industry of Slovenia - Institute for Business Education

Association of Slovene Higher Vocational Colleges

Consortium of Slovenian School Centres
In order to gather information, monitor and report on the implementation of NIP, the ReferNet team will cooperate closely with the Consortium
partners and with the national representative. The team and the national representative will also foster close cooperation with the DGVT
representative.
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5. Expected effects of the plan

In general, we expect positive effects of the planned measures not only in the whole field of VET and labour market, they will also have impact on the
economy of the country.

Current economic indicators are good. Employment reached a historic height in April 2022. Recovery after the pandemic was among the fastest in
the EU, but the strong growth dynamic has been interrupted by the war in Ukraine.

Indicators of results and impacts of planned projects are/will be set out in the National Resilience and Recovery Plan, The Partnership Agreements
2021-2027 and Operational Programme 2021-2027. The listed program documents set out the administrative procedure for monitoring the
achievement of objectives which we will follow.

All activities in the process of renewing, modernizing VET will be guided and monitored by a steering group of experts from the field of VET, education,
economy, labour..., appointed by the minister, responsible for education.

The main challenge of the future development period will be the search for a common vision for of all stakeholders, a clearer distribution of roles and
a strategic reflection on the necessary development steps. The 15th Government of the Republic of Slovenia, led by Dr Robert Golob, was appointed
by the National Assembly on 1st June 2022. In The Coalition Agreement beside the further development of VET, a new White Paper on education is
announced, which may lead to slight changes in VET development plans.
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