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Info day and
meeting in Bonn

partners

On May 11 and 12 the Federal
Institute for Vocational Education
and Training (BIBB) hosted the 2nd
partners’ meeting in Bonn and
organized Info day for project
participants.
Info day was structured in 3 parts.
-

Informal meeting with former
apprentices of BIBB: It allowed
participants to explore and
discuss with young graduates
from
apprenticeship
their
experience and memories from
their own apprenticeship time
and the transition to labour
market as well as the further
steps they see for their individual
career. For this meeting two
administrative
and
service
oriented
occupations
were
selected, office manager and
specialist in market and social
research, the later quite newly
created in Germany.

-

Introduction to German dual VET
system followed by discussions
and answers to questions;

-

2 site visits: one to RKG –
Mercedes workshop and meeting
with apprentices and trainers.
The other to vocational college
(Heinrich-Hertz-Europakolleg)
meeting with the headmaster of
the
school,
teachers
and
students (apprentices) of car
mechatronic in the third year.

Introduction to German VET system
In Germany the dual system is the core element of VET. The system is described as dual because
training is conducted in two places of learning: companies and vocational schools. It normally lasts
three years. The young people are on average between 16 and 18 years old at the beginning of
VET. Compulsory full time education must have been completed by the time of commencing
vocational training. There are no further formal access required for the dual system, but companies
select their apprentices and the majority of them hold either the intermediate sertificate
(Realschule) or the Arbitur (certificate from Grammar school). In the dual system the vocational
school is an autonomous place of learning. Its task is to provide basic and specialised vocational
training and to extend previously acquired general education. Upper secondary education leads
either to a higher education entrance qualification or a vocational qualification for skilled work. The
primary aim of training is to enable young people to acquire comprehensive vocational competence
designed to make them capable of fulfilling their duties as employees efficiently, effectivelly and
innovatively, autonomously, and in cooperation with others. This bundle of competences must be
demostrated in examinations regulated by law (Vocational Training Act). Final training examinations
are geared to vocational practice, i.e. to the work requirements and processes of the occupation.
As a rule, a final examination covers four or five fields typical of the occupation. Performance in
general subjects is evaluated within the framework of school
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Visit of RKG – Mercedes workshop
The project team participated in a tour through the workshop
organised by apprentices of the first and second year in car
mechatronics, supported by the two in-company trainers and a
responsible of the training / HRD department.
The apprentices explained the process of how a car is treated
within the workshop starting with the arrival of the customer and
taking the order until bringing the car back to the customer.
Furthermore, they explained about the organisation of their
apprenticeship and the examination. The in-company trainers
added information on the cooperation between the company and
the chambers and schools as well as information on the
examination. One of the in-company trainers is member of the
examination board of the chamber so he could give a very good
insight in this aspect.

Visit of Heinrich-Hertz-Europa Kolleg
The headmaster of the school gave an
comprehensive overview on the offer of the school
(dual VET, fulltime school based VET, further
education)
After this presentation, the project team visited
classes and workshops of car mechatronics and
got an impression on how the school is working in
combining theoretical and practical aspects to
deepen knowledge of the apprentices acquired in
the companies. The member of the project team
had the possibility to ask questions to the teachers
and the apprentices.
After the visit of the school, the presentation of Mr.
Hendrik Schwarz (BIBB) gave a first insight and
overview on the process of the development of
training regulations in Germany. It is a process
which includes the stakeholder and the social
partner and which is coordinated by BIBB.

2nd Partners’ Meeting
The focus of the second meeting was on
results achieved in Work Package 2, in
particular, The Guidelines, SWOT
analysis, Stakeholder conferences and
conference reports. All deliverables of
WP2 were completed on time. SWOT
analysis reports are available on project
website and shall be disseminated to
respective
target
groups
and
stakeholders.
Partners also discussed implementation
of
next
project
activities:
WP4
Developing new models for WBL based
on the strengths and weaknesses of the
different systems. Evidence from SWOT
shows that in Slovenia, Latvia and
Bulgaria the companies lack the tradition
of apprenticeship and there is a need to
develop models that provide companies,
especially SMEs, with the support and
the flexibility they need. Employers
representing organization need to take
over new roles and responsibilities in
WBL and offer a good support to
companies in cooperation with all other
stakeholders. VET schools have to
become more competitive and resultoriented and need to strengthen
partnerships with companies. The
success of WBL will mainly depend on
how attractive the new WBL models will
be for companies and VET students.
The next steps in implementation of WP3
Knowledge transfer and Knowhow
Exchange were also negotiated. Staff
exchange will be organized by Finnish
partner WinNova in August and German
partner BIBB in September.
Following the good tradition started in
Rauma the meeting host BIBB organized
a guided tour around the Federal City of
Bonn. Bonn is located on the banks of
the Rhine and alongside the capital
Berlin serves as the seat of government
of Germany. Partners viewed the
University of Bonn, the birth house of
Ludwig van Beethoven, old Town Hall
and other historical places.
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